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I wish you all a very good morning. 

It is indeed a great pleasure to be in your midst for the launching 

ceremony of the third Employability and Career Forum organised by the 

University for its Students and Graduates. 

Allow me here to congratulate the University of Mauritius for keeping 

this event, a regular feature over the past three years. Ladies and 



Gentlemen, One of the causes of unemployment is the lack of 

employability skills.  Government is conscious of the fact that our youth 

with good educational background and University degrees are unable 

to secure jobs easily and as per their expectations.  Youth 

unemployment is a global issue and is on the increase with 

approximately 75 million unemployed young people, worldwide. 

 

Ladies and Gentlemen, 

The issue of employability is related to skill mismatch which is a 

complex phenomenon affecting citizens, enterprises, economies and 

societies worldwide. It refers not only to skill gaps and shortages, but 

also to qualifications, knowledge and skills exceeding job 

requirements.  It is no surprise therefore that it is becoming increasingly 

difficult for people entering the labour market to find jobs matching their 

potential.  



This is why, Ladies and Gentlemen, we need a complementarity 

between education and training. We do not want our youth emerging 

from this new environment at school to just dabble in any kind of 

amateurish and slapdash training and secure qualifications and 

competences that generate scepticism which are not recognised and 

accepted within the labour market. 

 

Ladies and Gentlemen, 

You will surely concur with me that the international economies and 

industrial scenarios have been subject to a paradigm shift. Mauritius is 

no exception.  The profile of our economy is no more the same as it 

was years back.  The old solution no more applies.  As such, we have 

to consider new prescriptions.  The emergence of the service sector 

like ICT, Financial Services and Insurance to name a few call for new 

skills and competencies. The ICT sector has indeed been one of the 



largest and fastest growing sector over the last decade in Mauritius. It 

is a sector that is constantly evolving, with new technologies.  It is 

therefore crucial that it is continuously being supplied with the required 

skills. 

 

Ladies and Gentlemen, 

If we aspire to escape from the middle-income trap and aim at 

becoming a Higher Income Country, it is of utmost importance that our 

education system aims at inculcating the principles of skilling, de-

skilling and re-skilling.  I strongly believe that the acquisition of new 

skills for life long and life wide learning is a sine qua non for the 

economic sustainability of our country. 

 



The Vision 2030 of the Right Hon. Prime Minister has set the path for 

us to join the league of the high income countries.  However, to achieve 

this goal we need to upscale skilling not only for local needs but also for 

the global demand. Illustratively, the development of the Smart Cities 

Project will result in an increased demand for skilled workers in the 

building and other allied trades and emerging services. Government’s 

aim is to make the Ocean Economy one of the most important future 

contributors of GDP.  With a view to fully tap and develop these 

resources, there is need to also develop our human resources and 

competencies to cater for that pillar of the economy. 

 

Recently, I met with Mr. Swing, Director-General of the International 

Organisation for Migration.  We reviewed initiatives taken by IOM to 

encourage circular migration.  I made a plea for increased involvement 

of the International Organisation for Migration to facilitate migration of 



our nationals, specially those holding professional degrees to countries 

facing labour shortages. Since, employability of our youth remains a 

daunting challenge that we need to address in collaboration with all 

stakeholders, specially the private sector. I, therefore, appeal to the 

Private Sector to be clear and more vocal about the skills they require 

today, tomorrow and thereafter in order to mount appropriate and 

relevant courses accordingly. 

 

There is also the need for upscaling of training programmes as we can 

no more continue business as usual.  We have to give quality training 

so that the certificates are internationally recognised.  For this we need 

heavy investment in our infrastructure, technology and human 

resources. Furthermore, the HRDC is shortly going to conduct skills 

studies in 12 sectors of the economy in order to gauge the needs in 

terms of skills requirements of the employers operating in various 



sectors of the economy with an ultimate objective of facilitating training 

in areas to be identified. 

 

At the level of my Ministry, we have, in collaboration with the Human 

Resource Development Council and the Skills Working Group, 

implemented three training programmes, namely the Youth 

Employment Programme (YEP), the Back To Work and the Dual 

Training Programme, which aim at decreasing the rate of 

unemployment and address the problem of skills mismatch through 

training and placement. 

 

I am glad to announce that we are shortly coming up with a National 

Employment Agency based on the French model of Pole Emploi. The 

National Employment Agency will be a modern, technology-driven, 

dynamic and interactive one-stop-shop offering sustained assistance, 



career counselling, and customized employment services to 

jobseekers. We are also coming up with an Employment Information 

Dashboard.  For that, the existing legislation will be passed.  This 

Employment Information Dashboard will enhance partnerships between 

all key players in the economy, including jobseekers, employers and, 

the private and public sectors. This infrastructure will enable 

registration of all Mauritian workers and jobseekers.  This will enable 

institutions to have proper manpower planning for the country. It will 

also harness Labour Market information so that it is meaningfully 

interpreted and used by all stakeholders. 

 

Furthermore, with a view to addressing the challenges of 

unemployment, a National Employment Policy will be finalized with the 

assistance of the International Labour Organisation  

 



Ladies and Gentlemen, 

The prominence of skill mismatch as a core challenge on many policy 

agendas requires all of us to explore and analyse skill mismatch 

systematically and have a concerted approach. 

We have to prepare our children to take up what we call jobs of 

tomorrow, which does not exist today. And for that we have no other 

choice than having a far sighted approach. 

Let me here make a special appeal to our Students and Graduates. 

Friends, the world of work is changing and becoming more challenging 

and competitive.  It is not necessary that you should get a job in exactly 

the field that you studied.  More and more, employers are in search of a 

multi-skilled, multi-disciplinary and diversified workforce.  So, the jobs 

are there and available.  The problem is that many want to get a job in 

the public sector, which, you will agree, cannot accommodate 

everybody.  Many young people are also too choosy, expecting the 



perfect job at first try, or may not even be aware of the job opportunities 

available to them. 

 

Dear Students and Graduates, 

You represent the workforce of tomorrow.  So, do not let go of today’s 

wonderful opportunity to increase your chances of securing a job and 

building your career. On this note, Ladies and Gentlemen, I thank you 

all for your attention and wish all participants fruitful discussions and all 

the best in their search of talents and jobs.  This event will certainly 

work towards the benefit of both employers and job-seekers. 

Thank you. 


